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PREFACE 

The Company being a responsible corporate citizen and assuming its responsibility towards society and 

economy, it has decided to carry out programs, projects and activities (collectively known as "CSR 

Activities") towards achieving social goals like education, health, sanitation,  clean & pollution-free 

environment, livelihood opportunities,  etc. to enable the people to deliver their best.  The Company on 

recommendation of its CSR Committee has laid down a “Corporate Social Responsibility (CSR) Policy”, in 

concurrence with the provisions specified in the Companies Act, 2013 and Rules made thereunder.  

CSR POLICY – A BACK DROP 

The Company from its beginning itself has always taken initiative to provide best to the local 

communities in which it operates. The social activities initiated not in compulsion but for the wellbeing of 

the society where we exist. 

 

The Company is running schools for the underprivileged through various government schemes such as 

Angawadi/ Sarvasiksha. The Company has its own lower primary schools which are run by our Estate’s 

school teachers. The Company also has the facility of a school bus for ferrying children from their homes 

to school, which is a great boon for them. 

  

We have set up clubs to educate our labour about issues such as good hygiene and preventing common 

diseases. Our executives and strong medical team in each estate continually try to increase awareness 

amongst all employees. 

  

The Company also has hospitals in each of its Tea Estates for the population living in and around the 

estate to cater to them in times of illness or other health related issues. The medicines prescribed to the 

people are given absolutely free of cost. Rations are also provided to workers and staffs at a subsidized 

rate. 

 

We believe in providing recreational activities within the estates. Football and hockey are given great 

importance and is open for all the employees and labours. The Company organizes tournament every 

year in the month of July and August among the 7 gardens and awards GS Ruia Trophy for the wining 

team in football. 

  

Preserving the ecosystem is also given great importance. We continually plant various crops within the 

estates to maintain an ecological balance. 

  

 

 

 

 

 



 

 

In addition to the aforesaid existing social welfare activities and as a part of its Corporate Social 

Responsibility, the Company is focusing on following key areas, in compliance with Schedule VII of the 

Companies Act, 2013, on which it has already been working since inception and seeks to continue its 

efforts for the betterment of the society at large; 

 

Community Development- To take up and promote community development projects for socially and 

economically backward people and communities, including rural development and slump area 

development projects, in order to improve their living standard, education, culture, gender equality and 

other measures to reduce inequalities faced by them. 

 

Health - To organise, equip and maintain hospitals, mobile medical centers, maternity homes, medical 

camps, etc., thereby rendering medical aid & legal aid and also promote preventive healthcare, proper 

sanitation facilities, etc.  

 

Training & Education - To arrange and organize training, lectures, debates, discussions, seminars and 

excursions for the diffusion of knowledge, enhancement of vocational skills, publish or cause to be 

published literatures, papers, magazines and books which are useful and beneficial to the public and 

promote the cause of education by establishing and running schools, colleges and universities, libraries, 

reading rooms, study centers, introducing a radical change in the concept and quality of education and 

making it an effective instrument to revolutionize the society. 

 

Heritage, Art & Culture – To protect national heritage, art and culture including restoration of buildings 

and sites of historical importance. To Construct, equip & maintain place of worship, cultural association 

for the promotion and development of religion, art, architectures, literature, painting, music, 

gymnasium, sports and other social service centers and preserve manuscripts, paintings, sculptures 

works of art, antiquities, natural history specimen, mechanical and scientific instruments and designs.  

 

Environment – To ensure environmental sustainability, ecological balance, protection of flora and fauna, 

animal welfare, agro forestry, conservation of natural resources and maintaining quality of soil, air and 

water. 

 

Besides, the Company as its social, economical and environmental responsibility can pursue with any 

additional activities, specified in the Schedule VII of the Companies Act, 2013 and/or any amendment 

thereof, from time to time. 

 

CSR BUDGET 
 

The corpus to be spent by the Company in every financial year on its CSR projects, programs or activities 

shall include at least 2% of the average net profits of the Company made during the three immediately 

preceding financial years. CSR expenditure will include all expenditure, direct and indirect, incurred by 

the Company on approved CSR projects, programs or activities. 

Any income arising from CSR projects, programs or activities will be adjusted with the CSR expenditure 

and in case, if any surplus arises, such amount shall not form part of business profit of the Company 

instead it shall be used for CSR purpose only.  

 

 



 

 

IMPLEMENTATION MODALITIES 
 

The Company will carry out its CSR Activities independently or through its trust viz. “JAMES WARREN TEA 

FOUNDATION”  formed for this purpose, with its objects clearly defined in its trust deed, framed in line 

with Schedule VII of the Companies Act, 2013. The Company may also carry out its CSR Activities through 

any of the followings: 

 

1. Any other registered trust or a registered society or a Company established by the Company itself 

or its holding or subsidiary or associate Company under section 8 of the Companies Act, 2013 or 

otherwise. 

2. Any registered trust or a registered society or section 8 Company having a track record of three 

years in undertaking similar projects, programs or activities, if the same is not established by the 

Company itself or its holding or subsidiary or associate Company. 

3. The Company may also collaborate with other Companies for undertaking CSR project or 

programs or activities. 

 

GOVERNANCE/REPORTING 
 

 The Board of Directors of the Company has formed CSR Committee in accordance with the 

Companies Act, 2013 and Rules made thereunder. CSR Committee is responsible for compliance 

of its scope mentioned in its term of reference in relation to CSR affairs.  

 Every Year, the CSR Committee shall place for the Board’s approval, a CSR Plan delineating the 

CSR Programs to be carried out during the financial year and the specified budgets thereof. The 

Board shall consider and approve the CSR Plan with or without any modification as deemed fit 

for the purpose. 

 The CSR Committee shall monitor the implementation of approved CSR policy and shall meet 

periodically, to review & ensure orderly and efficient execution of the CSR project, programs or 

activities and issue necessary direction pertaining to it. 

 On completion of every financial year and on an early date, the CSR Committee will submit its 

report to the Board of Directors of the Company w.r.t CSR activities carried out by the Company 

throughout the year. The Board shall further submit its report annually on CSR activities in the 

format as prescribed under the Act, which shall be included in the Board’s Report of the 

Company. 

 

The Corporate Social Responsibility (CSR) Committee and the Board of Directors will review this policy 

periodically and may amend or modify the Policy accordingly, from time to time. 

 

(This policy has been recommended by the Corporate Social Responsibility (CSR) Committee and 
approved by the Board of Directors at their respective meetings) 

 

 


